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Uninformed Migration: Risks for Nepalese Workers
Abroad

Many Nepalese leave for foreign employment for better iy .

job and earnings. Uninformed migration from poor to ManY Nepalese‘mlgr ants
better countries is a complex issue with multifaceted seeking better jobs and
risks. Migrants encounter a number of challenges earnings face multifaceted
without  enough  knowledge, planning, and risks and challenges due to
preparedness, both throughout the journey and once uninformed migration.

they arrive in their final destination. Due to a lack of
knowledge, migrants become dependent on traffickers,
who may exploit them through costly expenses, false
promises, or unsafe travel conditions. Without proper

Solution
The Government of Nepal

information about the job market, many Nepalese initiated comprehensive
migrants end up in jobs that do not match their skills or policies and frameworks at
qualifications, or they may struggle to find employment both federal and local levels
altogether. They are also exposed to health hazards provide information, and

Fluring tran;it or in their living and Workin'g conditi'ons institutionalize migration
plahming, and preparation among. Nepalese migrants services, including the
lead to legal, economic, social, health, safety, cultural, establ_lshment O_f de.dlcated
and psychological challenges. units and guidelines.

Outcome
Strengthened institutional
mechanism, enhanced
protection of migrant rights,

Nepal's Institutional Framework for Protecting
Migrant Workers: Policies, Acts, and Agencies

To provide comprehensive information, support, and
protection mechanisms to the migrants, the .
Government of Nepal has introduced policies, acts and . mCI"eased fepesa e .
institutions to safeguard migrant rights. At the federal information and support, skill
level, Ministry of Labour, Employment and Social development and financial
Security (MoLESS) is mandated for making bilateral literacy, reintegration support
labour agreements with foreign countries, formulating for returnees.

policies and making arrangements required to make
foreign employment systematic, competitive and
transparent. The Foreign Employment Board (FEB)
support migrants for skilling and information, it
provides compensation to the disabled migrants and
deceased migrant’s family from the welfare fund.




The Department of Foreign Employment deals with regulation of recruitment agencies and legal
cases related to foreign employment. Foreign Employment Tribunal (FET) is established to settle
cases specifically for foreign employment. The above-mentioned institutions are established by the
foreign employment act 2007 in Nepal. The respective institutions are providing their services as
per their respective mandates. The reform took place after the federalization of the country, when
the Local Government Operation Act (LGOA) 2017 mandated Local Governments (LGs) to
provide information and counselling, social reunification, financial literacy and proper use of
remittance to the migrants and their family. This paved the path to set migration services at local
level to support migrants to receive information and other migration services at local level.

Services provided by these institutions include information counselling, psychosocial counselling,
access to justice, skill development, financial as well as cultural literacy and reintegration in their
home country. With the support of Safer Migration (SaMi) programme, a bilateral project
between Government of Nepal and Switzerland, many local governments have established safer
migration services at local level. A decade long learnings from the project supports LGs to
establish institutional mechanism for sustained migration services. Many LGs have introduced
policy framework for sustaining migration services. LGs have endorsed the safer migration
guideline which describes the services and process of providing migration services to its citizen, the
guideline supports the LG to allocate resource for the migration services. In addition, many LGs
mention the policy provisions in each fiscal year, for e.g., Hetauda Sub-Metropolitan City stated
that the sub-metropolitan city will continue the SaMi program to make foreign employment safer
and dignified. It also mentions that those who return from foreign employment will be organized
in returnee networks and will be encouraged to get involved in self-employment and
entrepreneurship. The Hetauda municipality said they are committed to continue migration
services even after the phase over of the programme.

Few LGs are taking initiative to strengthen their institutional mechanism by establishing a
dedicated labour and employment unit within its organizational structure to look after migration-
related issues. The LGs has amended the terms of reference and the organogram of the
municipality. After the amendment, there is a provision of a dedicated section to deal with labour
and migration-related issues at the local level. The separate unit also ensure a responsible human
resource, who oversee the quality of migration services. The dedicated units are instrumental to
sustain migration services, as this unit will submit the plan and budget in the yearly planning and
budgeting which ensures the continuity of migration services. The journey to establish the
institutional and policy framework is reinforced by the development of migration profile in their
LG. Such profiles give the detailed information of migrants and their families, the status of the
implication of migration at the community level, the number of migrants and returnees, their
professions, and the challenges and needs of migrants and their families. The profiles help the local
governments to prioritize migration-related issues by developing plans and programs and to
incorporate migration-related issues in their periodic plans.

Based on these policy and institutional framework, LGs allocate resources and add human
resource as per the need of its constituency. The Bhojpur municipality has been mobilizing
returnee volunteers with their own budget for three consecutive years. Those volunteers are
working to raise awareness at the community level and link people in need with migration-related
support services. Similarly, the Mayor of Ghorahi Sub-Metropolitan City, Dang said that the sub-
metropolitan city is committed to running such a program on its own. As part of its commitment,
it has been allocating NPR 10,00,000 (approximately 7593 USD) for migration-related activities
for the past few years.
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